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PART 1: MEMBERSHIP 
 
SECTION 1 - DUES AND FEES 

 
1.1.1 General 

 
1.1.2 Annual Dues 

 
1.1.3. Annual Dues Installment Payment Plan 

 
1.1.4. Initial Fees 

 

 1.1.5. Property Acquisition Capital Fee 
 

 1.1.6  Other Fees 

 
 1.1.7. Member Payment Transactions 

 
     1.1.8  Delinquencies 

 
 

SECTION 2 - USE OF GVR FACILITIES 
 

     1.2.1. Identification Cards 

 
1.2.2. Guest Policy 

 

1.2.3. Life Care Privilege 
 

     1.2.4 Code of Conduct 
 

     1.2.5 Rules and Regulations 

 
  1.2.6. Special Facility Use Rules and Regulations 

 

SECTION 3 - SUSPENSION OF PRIVILEGES 
 

  1.3.1 Suspension for Delinquency 
  

     1.3.2 Suspension for Conduct 

 
  1.3.3 Effects of Suspension  
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PART 2: BOARD OF DIRECTORS 
 

SECTION 1 - POWERS, DUTIES, AND RESPONSIBILITIES  
 

  2.1.1 Responsibilities. 
 

  2.1.2. Powers of The Board – updated 5/24/2017 

 
  2.1.3 Director Vacancies 

 

SECTION 2 - OFFICER ELECTIONS 
 

   2.2.1 General 
 

2.2.2 The Nominating Ballot 
 

2.2.3 The Electing Ballot 
      

SECTION 3 - BOARD MEETINGS 
 

2.3.1. Rules of Order for Agenda Preparation  

 
2.3.2 Protocol and Conduct for Board Meetings  

 
  2.3.4. Minutes of Board Meetings 

 
SECTION 4 - CODE OF CONDUCT 

 
   2.4.1  Board Code of Conduct  

   
    2.4.2 Code Enforcement Procedures 

 

SECTION 5 - MISCELLANEOUS  

 
   2.5.1 Use of Legal Counsel 
 

PART 3: COMMITTEES 
 

SECTION 1 - GENERAL 
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3.1.1 Terms of Board Committee Chairpersons 
 

3.1.2. Committees of The Board of Directors  

 
  SECTION 2 - BOARD AFFAIRS COMMITTEE 

 
3.2.1. Duties and Responsibilities 

 
  SECTION 3 - FISCAL AFFAIRS COMMITTEE   

 
        3.3.1 Membership Considerations 

 
 3.3.2. Responsibilities 

  

 SECTION 4 - PLANNING AND EVALUATION COMMITTEE 
 

 3.4.1. Membership Considerations 
 

 3.4.2 Responsibilities  

 

SECTION 5 - AUDIT COMMITTEE 
 

 3.5.1. Membership 

 
     3.5.2. Responsibilities 

 

SECTION 6 - NOMINATIONS & ELECTIONS COMMITTEE  
 

 3.6.1. Membership 

 
 3.6.2. Responsibilities  

 

SECTION 7 - INVESTMENTS COMMITTEE 
 

   3.7.1. Membership  
  

   3.7.2. Responsibilities 
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PART 4: CHIEF EXECUTIVE OFFICER 
 

SECTION 1 - AUTHORITY OF THE CEO 
 

 4.1.1. General 
 

4.1.2. Fiscal Authority 

 
4.1.3. Programmatic Authority  

 

 SECTION 2 - RESPONSBILITIES 

 
4.2.1. Human Resources 
 

4.2.2. Board Relationship   
 

      4.2.3. Other Responsibilities 

 
   SECTION 3 - COMPENSATION AND REVIEW 

 
 4.3.1. Chief Executive Officer Compensation  

 

 4.3.2. Chief Executive Officer – Performance Appraisal Process 

 

PART 5: FISCAL/ACCOUNTING   
 
SECTION 1 - FISCAL POLICIY  
 

5.1.1 Definitions 

 
 5.1.2 Accounting 

 
 5.1.3 Purchasing 

 
SECTION 2 - INVESTMENT POLICY 

 
 5.2.1. Investment Policy  
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     5.2.2. Financing 
 

   5.2.3. Revolving Line of Credit 
 

SECTION 3 - RESERVE POLICY 
 

   5.3.1. Overview 

 
   5.3.2. Reserve Study Policy 

 
   5.3.3.  Maintenance of GVR Financial Reserve System  

 

   5.3.4.  Reserve Contributions and the Annual Budget: 
 

  5.3.5. Paying from reserve accounts or reimbursing operating 

cash account for reserve expenditures 
 

  5.3.6.  Priority of making contributions to Reserve Accounts 
 

  5.3.7.  Rebalancing Reserve Accounts 
 

   5.4.8. Emergency Reserve Fund (previously the Operating 
Reserve Fund) 
 

   5.3.9. Maintenance, Repair & Replacement Reserve Fund 

(previously the Capital Reserve Fund)  
 

  5.3.10 Annual Reserve Study 
 

      5.3.11. Initiatives Reserve Fund (previously Initiatives & 
Innovations Reserve Fund) 

 

PART 6: GVR PROGRAMS AND CLUBS   
 
SECTION 1 - GVR PROGRAMS 

 
    6.1.1. Objective  
        
   6.1.2. Acceptance of Grant Funding 

 
   6.1.3. GVR Activities Open To the General Public  

 
   6.1.4. General Public Ticket Surcharges 
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    6.1.5. GVR As Ticket Outlet for Non-GVR Sponsored 
Programs 

 
SECTION 2 - GVR CLUBS 
 

    6.2.1 Organization  
 

    6.2.2. Membership/Guests/Monitoring  
 

    6.2.3. Insurance 
  

       6.2.4. Financial and Tax Requirements 
 

       6.2.5. Sales Tax 

 
    6.2.6. Facilities 

 
        6.2.7. Reservations  

 
        6.2.8. Clubs and Class offerings 

 
    6.2.9. Club Reporting and Records Management 

 
    6.2.10. Club Bylaws 

 
    6.2.11. Member Code of Conduct 

 
   6.2.12. Three Strike Rule 

 

   6.2.13. Peer Committees 
 

       6.2.14. Dissolution of a Club  
 

SECTION 3 - HOBBY SHOPS AND STUDIO CLUBS 
 

   6.3.1. Basic Services 
 

  6.3.2 Equipment 
 

  6.3.3 Members’ Use of Hobby Shops 
 

  6.3.4. Merchandise/Product Sales 
 

   6.3.5. Liquor Policy 
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PART 7: COMMUNICATIONS  
 

SECTION 1 - POLICIES 
 

7.1.1. General  

 
7.1.2. GVR email Administrator 

 

7.1.3. Prohibited Email Communications 
 

SECTION 2 - EXTERNAL COMMUNICATIONS 
 

7.2.1. Public Information officer (PIO) as Point of Contact  

 

7.2.2. Information Prohibited from Public Release 

 

7.2.3. Correction of Inaccurate Information 

 

7.2.4. Media & Public Access 

 

7.2.5. Media Access  

 

7.2.6. Media Coverage of Public Events 
 

7.2.7. Media Access to GVR Clubs  

7.2.8. Media Requests for Information – Media Inquiries 

 

SECTION 3 - MEMBER COMMUNICATIONS 
 

 7.3.1. Response to Member Communications Sent to Staff 

 

  7.3.2. Response to Member Communications Sent to the Board 

of Directors 

 

7.3.3. Member Comments at GVR Board of Director Meetings  

 

7.3.4. Email Communications with Members 

 

7.3.5. GVR Email Updates 
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7.3.6. GVR Board of Directors Email Policy 

           
   7.3.7. Board of Directors Email Policy  

 

 7.3.8. Prohibited Email Communications 

 

SECTION 4 - ELECTRONIC & SOCIAL MEDIA  
 
   7.4.1. General  

 

PART 8: RISK MANAGEMENT 
 

SECTION 1 - GENERAL 
 

    8.1.1. Policy 
 

            8.1.2 Disaster Recovery  

 

SECTION 2 - INSURANCE 
 

       8.2.1. Coverages 
  

   8.2.3. Volunteers and Members 
 

   8.2.4. Committee Members  
 

SECTION 3 - MISCELANEOUS 
      

   8.3.1. Indemnification 

The Corporation shall indemnify and hold harmless its officers,  

 

PART 9: HUMAN RESOURCES 
 

SECTION 1 - EMPLOYMENT PRACTICES MANDATES 
 

  9.1.1. Non-Discrimination Policy 
 

  9.1.2. Non-Discrimination Practices 
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SECTION 2 - CORPORATE PERSONNEL  
 

            9.2.1. Policy Statement 

  
            9.2.2. Equal Employment Opportunity Policy 

 
SECTION 3 - MISCELLANOUS  
 

            9.3.1. Volunteers 
 

            9.3.2. GVR 401(K) Contribution Plan  
 

            9.3.3. Records Retention Policy 

 
PART 10: MISCELLANEOUS 

 
SECTION 1 -PETITIONS FOR BOARD CANDIDATES AND 
PROPOSED BYLAW AMENDMENTS 

 
  10.1.1 Petition Process  

 
   10.1.2. Requirements for Signatures 

 

SECTION 2 - EXAMINATION OF CORPORATE DOCUMENTS 
 

  10.2.1. Authority 
 

  10.2.2. Charge for Documents 

 

10.2.3. Member Requests for Information  

 

SECTION 3 - MISTAKE OR TYPOGRAPHICAL ERROR IN 

PRINTED MATERIAL IN THE CORPORATE POLICY MANUAL 
 
 


