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1.2.2. Guest Policy
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1.2.4 Code of Conduct
1.2.5 Rules and Regulations

1.2.6. Special Facility Use Rules and Regulations
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1.3.1 Suspension for Delinquency
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PART 2: BOARD OF DIRECTORS

SECTION 1 - POWERS, DUTIES, AND RESPONSIBILITIES
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3.1.1 Terms of Board Committee Chairpersons
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4.2.1. Human Resources

4.2.2. Board Relationship

4.2.3. Other Responsibilities
SECTION 3 - COMPENSATION AND REVIEW
4.3.1. Chief Executive Officer Compensation

4.3.2. Chief Executive Officer — Performance Appraisal Process

PART 5: FISCAL/ACCOUNTING

SECTION 1 - FISCAL POLICIY
5.1.1 Definitions
5.1.2 Accounting

5.1.3 Purchasing

SECTION 2 - INVESTMENT POLICY

5.2.1. Investment Policy



5.2.2. Financing
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6.1.4. General Public Ticket Surcharges
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PART 7: COMMUNICATIONS

SECTION 1 - POLICIES
7.1.1. General
7.1.2. GVR email Administrator
7.1.3. Prohibited Email Communications
SECTION 2 - EXTERNAL COMMUNICATIONS
7.2.1. Public Information officer (PIO) as Point of Contact
7.2.2. Information Prohibited from Public Release
7.2.3. Correction of Inaccurate Information
7.2.4. Media & Public Access

7.2.5. Media Access
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7.2.7. Media Access to GVR Clubs

7.2.8. Media Requests for Information - Media Inquiries

SECTION 3 - MEMBER COMMUNICATIONS

7.3.1. Response to Member Communications Sent to Staff

7.3.2. Response to Member Communications Sent to the Board
of Directors

7.3.3. Member Comments at GVR Board of Director Meetings
7.3.4. Email Communications with Members

7.3.5. GVR Email Updates

vii



7.3.6. GVR Board of Directors Email Policy
7.3.7. Board of Directors Email Policy

7.3.8. Prohibited Email Communications

SECTION 4 - ELECTRONIC & SOCIAL MEDIA

7.4.1. General

PART 8: RISK MANAGEMENT
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8.3.1. Indemnification
The Corporation shall indemnify and hold harmless its officers,
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SECTION 2 - CORPORATE PERSONNEL
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